Inappropriate joke?
Unwanted comment?

advance?

- .
Four out of five people dq not report
sexual harassment to their employer

UNISON is the largest trade union in the UK.
We are here to support and represent our
members in the workplace and we are
campaigning to put a stop to sexual YOUNgWorkers
harassment for good.

join.unison.org.uk Kl UNISONEasternYM




What is sexual harassment?

M Indecent or suggestive remarks

B Questions, jokes, or suggestions about a colleague’s sex life

M The display of pornography in the workplace

M The circulation of pornography (by email or sacial media for example)
B Unwelcome and inappropriate touching, hugging or kissing

B Requests or demands for sexual favours

B Sexual assault

Who can experience it?

B Everyone and anyone can experience sexual harassment
M It can affect anybody regardless of age, sex, sexuality or gender

What should | do if | experience
sexual harassment?

B Speak to your trade union

M If you witness harassment you are just as entitled to report it as the
recipient of the behaviour

B The Equality Act 2010 protects employees from discrimination

B All organisations should have a policy for dealing with harassment.
Ask for a copy of yours

B \Where harassment is not challenged, it can escalate and become a
greater problem

B Doing nothing is worse for you, your coworkers and your organisation
In the long run

- UNISON is campaigning to put

I-UNCO MFQR?AB E a stop to sexual harassment for

good.

Join UNISON at

join.unison.org.uk
and find out more youngworlers

& about the campaign at
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